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1. Policy Statement

Willow Tree Learning Northants is committed to providing a safe, respectful and
inclusive environment where all children and young people are protected from sexual
violence, sexual harassment, harmful sexual behaviour and sexual exploitation.

We operate a zero-tolerance approach to sexual violence and sexual harassment.

Such behaviours are never acceptable, will never be dismissed as "banter", "part of
growing up", "having a laugh", or "just a joke", and will always be taken seriously.

As an alternative provision setting, we recognise that some learners may have
experienced trauma, adverse childhood experiences, exploitation, abuse, or may
present with behaviours linked to unmet needs. We maintain a safeguarding-led,
trauma-informed approach whilst ensuring the safety and welfare of all children and
staff.

This policy applies to:
e All pupils and learners
o Directors
e TheSite Lead
e The Designated Safeguarding Lead (DSL) and Deputy DSLs
o All staff, volunteers, contractors and visitors
e Behaviour occurring:

o onsite
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o during transport
o oneducational visits
o online

o outside the setting where safeguarding concerns arise.

2. Purpose

This policy aims to:

Protect children and young people from sexual violence and sexual harassment
Provide clear procedures for responding to concerns and disclosures

Ensure staff understand their safeguarding responsibilities

Promote healthy relationships, consent and respectful behaviour

Support victims whilst managing the needs of alleged perpetrators appropriately

Comply with statutory safeguarding duties.

3. Legislation and Statutory Guidance

This policy should be read alongside current legislation and guidance including:

Keeping Children Safe in Education (KCSIE) 2025
Children Act 1989

Children Act 2004

Children and Social Work Act 2017
Working Together to Safeguard Children
Sexual Offences Act 2003

Equality Act 2010

Human Rights Act 1998

Data Protection Act 2018 and UK GDPR
Protection from Harassment Act 1997
Voyeurism (Offences) Act 2019

Online Safety Act 2023

Relevant local safeguarding partnership procedures.

4. Related Policies

This policy should be read alongside the following Willow Tree Learning Northants
policies:

Safeguarding and Child Protection Policy
Child-on-Child Abuse Policy

Behaviour Policy
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o Staff Code of Conduct

e Online Safety Policy

¢ Anti-Bullying Policy

¢ Whistleblowing Policy

e Complaints Policy

e Physical Intervention Policy (RPI)
e Attendance Policy

e Equality and Inclusion Policy

e Low-Level Concerns Policy

e Relationships, Sex and Health Education (RSHE) Policy.

5. Definitions
Sexual Violence

Sexualviolence refers to sexual offences under the Sexual Offences Act 20083, including
but not limited to:

e Rape

e Assault by penetration

e Sexual assault

e Causing someone to engage in sexual activity without consent.
Consentis:

"A person consents if they agree by choice and have the freedom and capacity to make
that choice."

Children under the age of 13 cannot legally consent to sexual activity.

Sexual Harassment

Sexual harassment is unwanted conduct of a sexual nature that violates a person's
dignity or creates an intimidating, hostile, degrading, humiliating or offensive
environment.

Examples include:
e Sexual comments
e Sexualjokes
e Sexualised language
e Sexist comments
e Sexual name-calling
e Unwanted touching

o Deliberately brushing against someone
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Displaying sexual images

Sexual gestures

Online sexual harassment

Sharing nude or semi-nude images
Pressuring someone into sexual activity
Sexual rumours

Upskirting

Al-generated sexualised images or deepfakes

Coercive or controlling sexual behaviour.

Harmful Sexual Behaviour (HSB)

Harmful sexual behaviour refers to sexual behaviours displayed by children and young
people that are developmentally inappropriate, harmful, abusive or exploitative.

6. Roles and Responsibilities

Directors

The Directors will:

Ensure effective safeguarding arrangements are in place;
Ensure staff receive appropriate safeguarding training;
Monitor safeguarding practice and policy implementation;
Ensure sufficient resources are available;

Oversee serious incidents and lessons learned.

Site Lead
The Site Lead will:

Promote a culture of safety and respect;
Ensure concerns are acted upon immediately;
Support staff in managing incidents;

Liaise with the DSL and Directors;

Ensure sanctions and interventions are proportionate and safeguarding led.

Designated Safeguarding Lead (DSL)
The DSL will:

Take overall responsibility for safeguarding responses

Assess all reports of sexual violence and sexual harassment

Make referrals to children's social care and police where appropriate
Maintain confidential safeguarding records

Undertake risk assessments
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e Coordinate support for all children involved
e Work with external agencies

¢ Review safeguarding practice following incidents.

All Staff
All staff must:
e Maintain an attitude of "it could happen here"
e Never dismiss sexual behaviours as banter or experimentation
e Report concerns immediately to the DSL
¢ Record concerns factually and promptly
e Maintain professional curiosity
o Reassure children who disclose concerns
¢ Never promise confidentiality

e Complete mandatory safeguarding training.

7. Prevention
Willow Tree Learning Northants will prevent sexual violence and harassment by:
¢ Promoting a culture of respect and safety
o Delivering age-appropriate RSHE
¢ Teaching consent and healthy relationships
e Addressing misogyny, sexism and harmful stereotypes
e Educating learners about online risks
e Providing trauma-informed support
e Ensuring effective supervision
e Risk assessing vulnerable learners

e« Challenging inappropriate language and behaviours immediately.

8. Reporting Concerns

Any member of staff who witnesses, receives information about, or suspects sexual
violence or sexual harassment must:

Step 1

Ensure immediate safety.

Step 2

Listen calmly and reassure the child.

Step 3
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Do not investigate or ask leading questions.
Step 4

Record:
¢ Who
¢ What
e Where
e When

e Anywitnesses

e The child's exact words where possible.
Step 5
Report immediately to the DSL or Deputy DSL.
If there is immediate risk of harm:

e contact emergency services if necessary

e inform the DSL immediately.

9. Responding to Disclosures
Staff must:
DO:

e Staycalm

e Listen carefully

o Believe the child

e Explain what will happen next

e Record accurately

e Reportimmediately.
DO NOT:

¢ Promise secrecy

e Ask"why" questions

e Investigate

e Challenge the account

e Contact alleged perpetrators or parents without DSL agreement.

10. Managing Allegations Between Children
The DSL will consider:
¢ The nature of the incident

e Ages and developmental stages

Signed: K.Dean
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e Anypowerimbalance
e SEND needs
* Previous concerns
e Whether coercion was involved
¢ Risk of ongoing harm
¢ Wishes of the victim.
The DSL may:
e Complete arisk assessment
o Referto Children's Social Care
e Contact police
e Arrange medical support
¢ Develop safety plans
¢ Implement supervision arrangements;

¢ Arrange restorative approaches where appropriate and safe.

11. Supporting Victims
The wishes of the victim will be central to decision-making.
Support may include:
o Named trusted adult
e DSL support
¢ Emotional wellbeing support
o Referralto specialist services
o Safety planning
e Timetable adjustments
¢ Increased supervision
¢ Risk management measures
¢ Ongoing welfare checks.

Victims will never be made to feel responsible for the abuse they have experienced.

12. Managing Alleged Perpetrators

Where allegations are made, Willow Tree Learning Northants will:
e Consider safeguarding needs
o Assessrisk to others
¢ Avoid assumptions or prejudgment

o Consider whether behaviours indicate abuse, trauma or unmet needs
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Seek external advice where necessary.

Possible actions include:

Risk assessments

Behaviour support plans

Increased supervision

Referral to social care

Referral to police

Alternative arrangements where necessary

Therapeutic intervention.

13. Online Sexual Harassment

Online sexual harassment includes:

Sharing sexual images
Sharing nudes or semi-nudes
Sexualised messages

Sexual coercion

Online grooming

Deepfake sexual imagery
Sexual exploitation

Threats to share images

Sharing explicit content.
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Any incident involving nude or semi-nude images will be managed in accordance with

national safeguarding guidance and the setting's safeguarding procedures.

14. Confidentiality and Information Sharing

Information will be shared on a need-to-know basis to protect children.

Willow Tree Learning Northants will:

Maintain accurate safeguarding records

Comply with UK GDPR and the Data Protection Act 2018

Share information where safeguarding concerns outweigh confidentiality

considerations

Work collaboratively with statutory agencies.

15. Staff Conduct
Staff must:
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e Maintain professional boundaries

e Challenge inappropriate behaviour

e Report concerns immediately

¢ Never engage in sexualised conversations with pupils;
¢ Never communicate inappropriately via social media;

o Follow the staff code of conduct at all times.

Any allegation against a staff member will be managed under safeguarding and
allegations management procedures.

16. Recording and Monitoring
The DSL will ensure:
e Allincidents are recorded
¢ Risk assessments are completed
e Actions are documented
e QOutcomes are monitored
e Patterns and trends are reviewed

e Lessons learned inform future practice.

17. Monitoring and Review
This policy will be reviewed:
e Annually
¢ Following significant incidents
e Following legislative changes
e Following updates to KCSIE or safeguarding guidance.
The Directors and DSL will monitor implementation through:
¢ Safeguarding audits
e Incidentreviews
e Staff supervision
e Training records
e Learnervoice

o External safeguarding reviews where appropriate.

Key Message
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At Willow Tree Learning Northants, everyone has the right to feel safe, respected
and protected. Sexual violence and sexual harassment are never acceptable and

will always be taken seriously.
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