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1. Statement of Intent

At Willow Tree Learning Northants, we are committed to promoting the spiritual, moral,
social and cultural (SMSC) development of all learners. As an alternative provision
setting, we recognise that effective SMSC development is fundamental to supporting
learners' personal growth, emotional wellbeing, educational achievement, and
preparation for adulthood.

We believe that SMSC development enables learners to develop confidence, resilience,
ethical understanding, self-awareness, respect for others, and an appreciation of
diversity. Through our curriculum, therapeutic approaches, enrichment opportunities,
and everyday interactions, we aim to create a safe, inclusive and nurturing environment
where every learner can flourish.

Willow Tree Learning Northants promotes equality, celebrates diversity, and supports
learners to become responsible, respectful and active members of society.

2. Aims
The aims of this policy are to ensure that all learners:
o Develop self-knowledge, self-esteem, self-confidence and resilience.

o Experience opportunities for personal growth and reflection.
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Develop an understanding of right and wrong and make ethical decisions.
Understand and respect the rule of law and democratic values.

Develop positive relationships and social skills.

Respect different faiths, beliefs, cultures, identities and backgrounds.
Appreciate diversity and challenge discrimination, prejudice and stereotypes.
Understand their rights and responsibilities within society.

Develop the knowledge, skills and attitudes required for adult life.

Become active, responsible and respectful citizens.

3. Scope

This policy applies to:

All learners attending Willow Tree Learning Northants.

All staff, including directors, site leaders, teachers, support staff, volunteers and
external professionals working within the setting.

All curriculum areas, enrichment activities, educational visits and wider
provision.

4. Definitions of SMSC Development

4.1 Spiritual Development

Spiritual development enables learners to:

Explore beliefs, values and personal identity.

Develop curiosity, imagination and creativity.

Reflect upon their experiences, emotions and relationships.
Appreciate beauty, creativity, nature and human achievement.
Develop a sense of meaning, purpose and belonging.

Respect the beliefs and values of others.

At Willow Tree Learning Northants, spiritual development does not promote any
religious belief but encourages respectful exploration and personal reflection.

4.2 Moral Development

Moral development enables learners to:

Distinguish between right and wrong.

Understand the consequences of their actions.
Develop ethical understanding and moral reasoning.
Respect rules, laws and boundaries.

Demonstrate honesty, integrity, fairness and responsibility.
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¢ Recognise and challenge injustice and discrimination.

Learners are encouraged to reflect on moral dilemmas and develop their own informed
values and ethical understanding.

4.3 Social Development
Social development enables learners to:
¢ Develop effective interpersonal skills.
e Build positive relationships and friendships.
e Work collaboratively with others.
e Resolve conflict appropriately.
¢ Understand their responsibilities within communities.
e Participate positively in society.
¢ Develop respect, empathy and tolerance.

As an alternative provision, we place particular emphasis on developing social skills,
emotional regulation and relationship-building.

4.4 Cultural Development
Cultural development enables learners to:
¢ Understand and appreciate their own culture and identity.
o Develop respect for cultural diversity.
¢ Explore different traditions, beliefs and ways of life.
e Appreciate artistic, musical, literary and cultural achievements.
e Challenge prejudice, stereotypes and discrimination.

e Participate positively within modern British society.

Willow Tree Learning Northants actively promotes equality, diversity and inclusion
through all aspects of provision.

5. Promotion of Personal Growth

We recognise that personal growth is central to successful outcomes for learners in
alternative provision. We support learners to:

e Develop confidence and self-esteem.

e Build resilience and emotional literacy.

e Improve self-regulation and decision-making skills.
e Developindependence and responsibility.

o Reflect on personal experiences and aspirations.



Date: September 2026 Date Review: September 2027 Signed: K.Dean

o Establish positive relationships.

e Prepare for further education, employment and adult life.

Personal growth opportunities are embedded throughout our curriculum, pastoral
support, therapeutic interventions and enrichment activities.

6. Promotion of Ethical Understanding
Willow Tree Learning Northants supports learners to develop ethical understanding by:
¢ Encouraging discussion of moral and ethical issues.
e Supporting learners to consider multiple perspectives.
e Promoting honesty, fairness and accountability.
e Developing understanding of justice, rights and responsibilities.
e Encouraging critical thinking and informed decision-making.

e Challenging discrimination, prejudice and harmful behaviours.

7. Respect for Diversity and Inclusion

Willow Tree Learning Northants is committed to fostering respect for diversity and
promoting inclusion.

Learners will be supported to:
e Respect people of all backgrounds, identities and beliefs.
e Understand protected characteristics under equality legislation.
e Challenge discriminatory language, attitudes and behaviour.
e Appreciate diversity within local, national and global communities.
¢ Develop empathy, tolerance and mutual respect.
e Celebrate differences and promote inclusion.

We maintain a zero-tolerance approach to discrimination, bullying, harassment and
prejudice-based behaviour.

8. British Values

In accordance with statutory guidance, Willow Tree Learning Northants actively
promotes fundamental British values, including:

e Democracy.

e Therule of law.
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e Individual liberty.
e Mutualrespect.

o Tolerance of those with different faiths and beliefs.

These values are embedded throughout the curriculum, behaviour expectations and
wider provision.

9. Curriculum and Implementation
SMSC development is promoted through:
e Personal, Social, Health and Economic (PSHE) education.
o Relationships, Sex and Health Education (RSHE).
¢ Therapeutic and pastoral interventions.
o Enrichment activities and educational visits.
e Citizenship education.
o Creative arts and cultural activities.
e Qutdoor learning opportunities.
o Restorative practice approaches.
¢ Assemblies and group discussions.
o Safeguarding and wellbeing education.
e Careers education and preparation for adulthood.

¢ Dailyinteractions and positive role modelling by staff.

10. Roles and Responsibilities
Directors
The Directors are responsible for:
¢ Ensuring compliance with statutory requirements.
e Providing strategic oversight of SMSC provision.
¢ Monitoring the effectiveness of SMSC implementation.
e Ensuring appropriate resources and support are available.
Site Lead
The Site Lead is responsible for:
e Leading and coordinating SMSC provision.
e Ensuring SMSC development is embedded across the curriculum.

e Monitoring implementation and impact.
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e Supporting staff development and training.
¢ Promoting an inclusive culture.
Designated Safeguarding Lead (DSL)
The DSL is responsible for:
¢ Ensuring safeguarding supports learners' personal development and wellbeing.
o Identifying vulnerabilities affecting SMSC development.
e Coordinating support and interventions where required.
e Supporting the promotion of respect, equality and inclusion.
Staff
All staff are responsible for:
e Promoting SMSC development through their practice.
¢ Acting as positive role models.
e Supporting learners' personal growth and wellbeing.
¢ Promoting ethical understanding and respect for diversity.
e Challenging discrimination and inappropriate behaviour.

e Creating safe, inclusive and respectful learning environments.

11. Monitoring and Evaluation
The effectiveness of SMSC provision will be monitored through:
e Learning observations.
o Learnervoice activities.
o Behaviour and attendance data.
o Safeguarding records.
e Curriculum reviews.
o Staff feedback.
o Educationalvisits and enrichment evaluations.
¢ Annual policy review.

¢ Quality assurance activities.

12. Equality and Inclusion

Willow Tree Learning Northants will ensure that SMSC provision complies with equality
legislation and promotes equality of opportunity for all learners, regardless of:

o Age.
o Disability.
e Gender reassignment.

e Marriage and civil partnership.
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Pregnancy and maternity.
Race.

Religion or belief.

Sex.

Sexual orientation.

Reasonable adjustments will be made to ensure equitable access to SMSC
opportunities.

13. Relevant Legislation and Guidance

This policy has been developed with reference to:

The Education Act 2002.

The Education (Independent School Standards) Regulations 2014.
The Equality Act 2010.

The Children Act 1989.

The Children Act 2004.

The Human Rights Act 1998.

The Counter-Terrorism and Security Act 2015 (Prevent Duty).
Keeping Children Safe in Education (KCSIE) (current edition).

Promoting Fundamental British Values as part of SMSC in schools (Department
for Education).

The SEND Code of Practice 2015.
Working Together to Safeguard Children (current edition).

14. Related Policies

This policy should be read alongside the following Willow Tree Learning Northants
policies:

Safeguarding and Child Protection Policy.
Behaviour Policy.

Anti-Bullying Policy.

Equality, Diversity and Inclusion Policy.
PSHE Policy.

RSHE Policy.

SEND Policy.

Attendance Policy.

Mental Health and Wellbeing Policy.

Prevent Duty and Radicalisation Policy.
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e Complaints Policy.
o Staff Code of Conduct.

e Curriculum Policy.



