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1. Policy Statement 

Willow Tree Learning Northants is committed to promoting and embedding 
fundamental British values throughout all aspects of provision. As an alternative 
provision setting, we recognise our responsibility to prepare children and young people 
for life in modern Britain, while ensuring that all learners feel safe, respected, valued 
and able to thrive. 

We promote British values through our curriculum, relationships, routines, therapeutic 
approaches, enrichment activities and the daily culture of the setting. We recognise 
that our learners have diverse educational, social, emotional and behavioural needs 
and therefore adopt a flexible, personalised and differentiated approach to teaching 
and embedding British values. 

British values are not taught solely as a discrete subject; they are woven into everyday 
experiences, interactions and decision-making processes across the setting. 

 

2. Vision, Values and Ethos 

At Willow Tree Learning Northants, our vision is to provide a safe, nurturing and 
inclusive environment where every learner is supported to achieve their full potential 
academically, socially and emotionally. 

Our ethos is founded upon: 

• Respect 
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• Inclusion 

• Safety 

• Compassion 

• Responsibility 

• Equality 

• Personal growth 

• Positive relationships 

We believe that every learner, regardless of their background, ability, additional needs 
or previous experiences of education, deserves opportunities to develop the 
knowledge, skills and values required to participate positively in society. 

We recognise that learner's access, understand and demonstrate British values 
differently. Therefore, our approaches are adapted to meet individual abilities, 
developmental stages, communication needs and social-emotional needs. 

 

3. Legal and Statutory Framework 

This policy has been developed with reference to the following legislation and guidance: 

• The Education Act 2002 

• The Equality Act 2010 

• The Counter-Terrorism and Security Act 2015 (Prevent Duty) 

• The Human Rights Act 1998 

• The Children Act 1989 and 2004 

• Keeping Children Safe in Education (KCSIE) (current edition) 

• Working Together to Safeguard Children (current edition) 

• Promoting Fundamental British Values as Part of SMSC in Schools (DfE, 2014) 

• Prevent Duty Guidance: For England and Wales (current edition) 

• Independent School Standards (where applicable) 

• Ofsted Education Inspection Framework 

 

4. Definition of British Values 

The Department for Education defines the fundamental British values as: 

• Democracy 

• The rule of law 

• Individual liberty 

• Mutual respect 

• Tolerance of those with different faiths, beliefs and backgrounds 
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At Willow Tree Learning Northants, these values are promoted in ways that are 
meaningful, accessible and appropriate to each learner's age, understanding and 
individual needs. 

 

5. Scope 

This policy applies to: 

• All learners 

• Directors 

• Site Lead 

• DSL and Deputy DSLs 

• Teachers and support staff 

• Volunteers 

• Visitors 

• External professionals working within the setting 

All adults working at Willow Tree Learning Northants have a responsibility to model and 
actively promote British values. 

 

6. Roles and Responsibilities 

Directors 

The Directors are responsible for: 

• Ensuring compliance with statutory requirements; 

• Providing strategic oversight of the promotion of British values; 

• Monitoring implementation of this policy; 

• Ensuring sufficient resources, training and support are available. 

Site Lead 

The Site Lead is responsible for: 

• Leading the implementation of this policy; 

• Embedding British values throughout the curriculum and daily practice; 

• Monitoring effectiveness; 

• Supporting staff to adapt approaches for individual learners; 

• Promoting a positive and inclusive culture. 

Designated Safeguarding Lead (DSL) 

The DSL and Deputy DSLs are responsible for: 

• Ensuring British values promotion supports safeguarding practice; 

• Leading Prevent duty responsibilities; 

• Identifying and responding to concerns regarding extremism or radicalisation; 
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• Supporting staff understanding of vulnerability factors; 

• Delivering or coordinating relevant staff training. 

Staff 

All staff are responsible for: 

• Modelling British values through their behaviour and interactions; 

• Promoting respect, inclusion and positive relationships; 

• Delivering learning experiences that support understanding of British values; 

• Adapting teaching approaches to meet individual learner needs; 

• Challenging discrimination, prejudice and inappropriate behaviour; 

• Creating safe environments where learners can express their views 
appropriately. 

 

7. Promoting British Values at Willow Tree Learning Northants 

Democracy 

We encourage learners to understand that their opinions and views matter. 

This is promoted through: 

• Learner voice activities 

• Individual target setting 

• Choice-making opportunities 

• Restorative conversations 

• Group discussions 

• Student feedback 

• Participation in planning activities 

• Collaborative decision-making 

• Developing self-advocacy skills 

For learners with communication difficulties or additional needs, alternative 
communication methods, visual supports, structured choices and personalised 
approaches are used. 

 

The Rule of Law 

We support learners to understand the importance of rules, boundaries and personal 
responsibility. 

This is promoted through: 

• Consistent expectations and routines 

• Behaviour support plans 

• Positive behaviour strategies 



Date: September 2026 Review Date: September 2027 Signed: K.Dean 

 

 5  
 

• Restorative practice 

• Safeguarding education 

• Discussions about rights and responsibilities 

• Understanding consequences 

• Risk assessment and safety education 

We recognise that some learners require additional support to understand and regulate 
behaviour and therefore provide individualised interventions and therapeutic 
approaches where appropriate. 

 

Individual Liberty 

We encourage learners to develop independence, confidence and personal 
responsibility. 

This is promoted through: 

• Supporting informed choices 

• Personal development programmes 

• Emotional literacy work 

• Therapeutic interventions 

• Online safety education 

• Career aspirations and future planning 

• Developing self-esteem and resilience 

• Encouraging personal interests and strengths 

Staff ensure that learners are supported to exercise their freedoms safely and 
appropriately. 

 

Mutual Respect 

Respect forms the foundation of all relationships within Willow Tree Learning 
Northants. 

This is promoted through: 

• Positive role modelling by adults 

• Restorative approaches 

• Respectful communication 

• Trauma-informed practice 

• Celebrating achievement and diversity 

• Building positive relationships 

• Anti-bullying work 

• Collaborative learning opportunities 
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Learners are supported to understand that respect may be demonstrated differently 
depending on individual communication styles, needs and abilities. 

 
 
 
 

Tolerance of Different Faiths, Beliefs and Backgrounds 

We actively promote understanding, acceptance and appreciation of diversity. 

This is promoted through: 

• Curriculum content 

• Group discussions 

• Celebration of different cultures and traditions 

• Religious education opportunities where appropriate 

• Personal, social and emotional learning 

• Challenging stereotypes and prejudice 

• Encouraging curiosity and respectful discussion 

• Promoting equality and inclusion 

We ensure that learning is delivered in an accessible manner that reflects learners' 
developmental stages and individual understanding. 

 

8. British Values and the Curriculum 

British values are embedded across the curriculum and wider provision through: 

• Personal, Social, Health and Economic (PSHE) education 

• Relationships, Sex and Health Education (RSHE) 

• Citizenship education 

• Social and emotional learning 

• Therapeutic interventions 

• Enrichment activities 

• Community engagement 

• Vocational learning 

• Safeguarding education 

• Online safety education 

• Everyday interactions and routines 

Teaching approaches are adapted to meet individual learner profiles, including those 
with: 

• Special Educational Needs and Disabilities (SEND) 

• Social, Emotional and Mental Health (SEMH) needs 
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• Communication and interaction difficulties 

• Neurodiversity 

• Trauma-related needs 

• Additional vulnerabilities 

 

9. British Values as Part of Daily Life 

At Willow Tree Learning Northants, British values are embedded throughout daily life 
rather than delivered solely through formal lessons. 

This includes: 

• Daily interactions between staff and learners 

• Consistent routines and expectations 

• Positive behaviour support 

• Restorative conversations 

• Learner voice opportunities 

• Social times and activities 

• Educational visits 

• Community experiences 

• Celebration events 

• Therapeutic support sessions 

• Safeguarding discussions 

• Modelling respectful relationships 

Staff recognise that meaningful learning about values occurs through lived experiences, 
consistent relationships and opportunities for reflection. 

 

10. Safeguarding and Prevent 

The promotion of British values forms part of our wider safeguarding responsibilities 
and contributes to preventing extremism, radicalisation and discrimination. 

Willow Tree Learning Northants is committed to: 

• Fulfilling its Prevent Duty responsibilities 

• Promoting critical thinking skills 

• Encouraging respectful debate 

• Providing safe spaces for discussion 

• Identifying vulnerabilities and risk factors 

• Challenging extremist views appropriately 

• Maintaining effective safeguarding procedures 
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Concerns regarding radicalisation or extremism will be managed in accordance with 
safeguarding procedures and referred appropriately. 

 
 
 

11. Equality and Inclusion 

Willow Tree Learning Northants promotes equality of opportunity for all learners 
regardless of: 

• Age 

• Disability 

• Gender reassignment 

• Marriage and civil partnership 

• Pregnancy and maternity 

• Race 

• Religion or belief 

• Sex 

• Sexual orientation 

• Socio-economic background 

• Educational needs 

We recognise and celebrate diversity and ensure that British values are promoted in 
ways that are inclusive, accessible and respectful of individual differences. 

 

12. Linked Policies 

This policy should be read alongside the following policies: 

• Safeguarding and Child Protection Policy 

• Prevent Duty and Radicalisation Policy 

• Behaviour Policy 

• Anti-Bullying Policy 

• Equality and Diversity Policy 

• SEND Policy 

• Curriculum Policy 

• PSHE Policy 

• RSHE Policy 

• Online Safety Policy 

• Staff Code of Conduct 

• Complaints Policy 

• Attendance Policy 
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• Mental Health and Wellbeing Policy 

 
 
 

13. Monitoring and Review 

The implementation of this policy will be monitored through: 

• Learning walks 

• Curriculum monitoring 

• Safeguarding monitoring 

• Learner voice 

• Staff feedback 

• Behaviour and incident analysis 

• Quality assurance processes 

• Leadership oversight 

This policy will be reviewed annually or sooner if legislation, statutory guidance or 
operational requirements change. 

 
 


